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Course Dates for 2010 
 

Certificate IV in Training & Assessment (TAA40104) 
UPGRADE FROM BSZ40198 

� Upgrade 3 days 16, 17 & 23 Sept 
 

Certificate IV in Training & Assessment (TAA40104) 
� Module 1 3 days 13,14,15 Sept 

� Module 2 3 days 13,14,15 Oct 

� Module 3 4 days 22,23,24,25 Nov 
 

Certificate IV in Occupational Health & Safety (BSB41407) 
� Module 1 3 days 27, 28, 29 Sept; 1,2,3 Nov 

� Module 2 4 days 18,19,20,21 Oct; 29,30 Nov& 1,2 Dec 
 

Diploma of Occupational Health & Safety (BSB51307) 
� Module 1 4 days 25,26,27,28 Oct 

� Module 2 4 days 20,21,22,23 Sept; 15,16,17,18 Nov 
*Successful completion of post course project before statement of attainment can be issued

 

Funding Positions Released 
 
Funding positions have been released. All clients who have  
registered their interest for Funded Positions will be notified by 
email directly. 
 
AITP have not been as successful as we had hoped. Positions we 
received were:- 
 
♦ Cert IV OHS (Jobseekers) Perth Location 
♦ Dip OHS (Existing Workers) Perth Location 
 
We thank all of our clients who have been waiting patiently for the 
outcome of these positions.  

If you wish to cancel your subscription please notify us via email training@aitp.com.au 
Copyright 2010 - Australian Industry Training Providers - All Rights Reserved 

4Thought Lunchtime Session - But if they aren’t 
my employees - managing contract work 

 
Who is responsible for safety? A person in a workplace 
may have multiple duties under the OHS law. 
Reasonability for safety lies beyond traditional 
employment relationships in the workplace. Come along 
and learn more about managing contract workers.  
 
Date: Friday 10 September 2010 
Time: 12.15pm - 1.30pm 
Venue: Lv5 WestCentre, 1260 Hay Street, West Perth 
 
Sessions are Free & Bookings Essential: Book via link below 
 

http://www.commerce.wa.gov.au/WorkSafe/Content/Education/
Lunchtime_information_sessions/4thought_contractwork.html 

2010 Employer E-learning 
Benchmarking Survey - June 2010 

 

E-learning is now an integral component of training for Australian 
businesses. Employers are taking advantage of the flexibility of 
e-learning to provide timely and efficient access for employees to 
acquire and develop a wide range of skills and work related 
knowledge.  The Australian Flexible Learning Framework’s latest 
2010 E-learning Benchmarking Survey of 800 employers shows 
that the use of e-learning in workplace continues to increase.  

 

• 50% of Australian organisations use e-learning as part of 
structured or unstructured training they provide to their em-
ployees (up from 40% in 2009) 

• 85% of employers said that they would encourage their em-
ployees to use e-learning if it was available (vs 81% in 2009) 

• Employers who are engaged with the training system are also 
now more aware of and more satisfied with the e-learning ser-
vices being offered by training providers 

 
For a copy of the full report, email natalie@aitp.com.au  

Car Dealer Fined $30,000 After 
Detailer Injured 

An Osborne Park vehicle dealership has been fined after a car 

detailer was hurt when he was struck by a car driven by an apprentice without 

a driving licence. Paceway Mitsubishi was fined $30,000 in the Perth 

Magistrates Court for failing to provide a working environment in which its 

employees were not exposed to hazards, and by that failure causing serious 

harm to an employee. 

On 20 September 2007 Mr Cruikshank was in the process of cleaning the boot 

area of a Mitsubishi 380 in the wash bay area at the dealership when he was 

struck by a Mitsubishi Pajero which pushed him into the rear of the Mitsubishi 

380 and crushed him between the two vehicles. Mr Cruikshank received 

multiple fractures to his pelvis and lower legs. The Mitsubishi Pajero was being 

driven by a 17-year-old first year apprentice mechanic employed by Paceway. 

The apprentice did not hold a driving licence at the time. 

 

Magistrate Tavener was told that Paceway had a practice of allowing 

apprentices who only held their learner’s permit to drive vehicles by 

themselves and unsupervised around the workplace, including the main 

driveway and areas accessed by pedestrians and other cars. WorkSafe 

argued that the apprentice had not been provided with adequate assessment 

by Paceway on the safe operation and movement of vehicles at the workplace 

and around the wash bay area where the incident took place. “It is clear that 

Paceway Mitsubishi did not take seriously their obligation to provide a safe 

working environment,” WorkSafe Commissioner Nina Lyhne said. 

“All employers need to be aware of the need for adequate supervision and 

training.” Blancoa Pty Ltd, trading as Paceway Mitsubishi, pleaded guilty and 

was ordered to pay costs of $1750.70. 

After-Work SunDowner 
 

AITP would like to invite you to our offices for an  
informal drinks and nibbles after work event. We will be 

presenting Qualifications to clients 
 

Congratulations to Paul Weber who was our Competition 
Winner drawn at the last SunDowner 

 

 Mark it on your calendar - Friday 1st October, 4pm to 6pm 
 

Please RSVP natalie@aitp.com.au 


